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MEMORRNDUM OF AGREEMENT 
By and Between 
The County of Schoharie, 
The Schoharie County Sheriff 
And 
The Schoharie County Road Patrol Association, 
Local 452-0, Council 82, AFSCME, AFL-CIO 
WHEREAS, the parties have been engaged in collective bargaining for an agreement to 
succeed the one which expired on December 3 1,2003; and 
WEIEREAS, the parties have reached a tentative agreement, subject to ratification by the 
members of the bargaining unit and the Schoharie County Board of Supervisors. 
NOW, THEREFORE, the parties agree as follows: 
1. All items contained in the existing Collective Bargaining Agreement shall 
continue in full force and effect unless modified herein. 
U- 1 2. All references to the Union in the contract shall be changed to SCWA (Schoharie 
County Road Patrol Association). 
U-2 3 .  Article XI shall be modified as follows: The title of the Article shall be 
"Collective Bargaining Unit,'' 
Section 1 shall be amended to read as follows: 
Section 1. The collective bargaining unit shall consist of all 
employees in the title of Deputy Sheriff and Deputy Sheriff 
Sergeant, who spend at least fifty percent (50%) of their duty time 
engaged in criminal law enforcement. All other employees of the 
Sheriffs Department are excluded fiom the bargaining unit. 
Delete current Section 2. 
R E C E I V E D  
JUN 2 2 2006 
NYS PUBLIC EMPLOYMENT 
REIATIONS BOARD 
4. Article LU, Comaensation, shall be amended by deleting Sections 1, 2, and 3, 
adding a new Section 1 and Section 2, as  follows, and renumbering existing sections 
accordingly: 
Section 1. The base salaries for all members of the bargaining 
unit for calendar year 2004 shall be modified as provided in 
Appendix "A" - 2004. 
Section 2. The salary schedule in effect for 2004 and each 
subsequent salary schedule created for each year of the collective 
bargaining unit shall be amended as follows: 
The salary schedules shown in Appendix A for 2005,2006, 
2007 and 2008 reflect actual base wage rates. 
U 4  5. Effective January 1, 2006, Article X, Seniority, shall be amended by adding a 
new section, which shall be Section 4, which shall be entitled Shift Bidding, and shall read as 
follows: 
Section 4. Shift Bidding. Length of service in full-time status in 
title will be the determining factor for bidding shifts. Shifts will be 
bid between November 15* and December 1 5h in each year, and 
bids will be awarded in place by December 20& to be effective on 
the following January 1". 
6 A new article, to be Article XW, will be added to the contract and all current 
articles from XIV to end shall be renumbered. The new article shall be entitled Indemnification 
and shall read as follows: 
A ~ t i d e  XW, Indemnification 
The County of Schoharie will hereby confer the benefits of defense 
and indemnification upon officers and employees of the County of 
Schoharie in any civil action or proceeding, State or Federal 
arising out of any alleged act or omission whch occurred or 
allegedly occurred while the employee was acting in the scope of 
his public employment or duties provided for by Section 18 of the 
Public Officers Law, including liability for the costs incurred by 
such officers and employees in any such actions or proceedings. 
All provisions of Section 18 of the Public Officers Law are 
incorporated hereby by reference. 
U-10 7. Article X7, Section 3, Discipline, shall be deleted from the contract and a new 
article, to be Article XV (all subsequent articles to be renumbered), entitled Discipline Procedure 
. . 
shall read as follows: 
Article W, Discipline Procedure 
Section 1. Discipline for Just Cause 
No employee with a permanent appointment shall be disciplined 
except for just cause. Such employee shall be served with a 
written notice of the action and the reason for it. Simultaneously, a 
copy of the notice shall be sent to the President of the union and to 
Council 82. The employer may implement any penalty upon the 
issuance of the written notice. 
Section 2. Avveal of Disciplinary Action 
If the union disagrees with the disciplinary action, the union may 
appeal the matter, in writing, to the Sheriff- The  appeal must be 
submitted, in writing, within ten (10) work days of receiving the 
Notice of Discipline. Failure to submit the appeal within ten (10) 
working days shall make the matter ineligible for further appeal. 
Within ten (1 0) working days after receiving the appeal the Sheriff 
or the Sheriffs designee will meet with the disciplined employee 
and the designated representative of the union. Within five (5) 
work days after said meeting, the Sheriff or the Sheriffs designee 
will issue a written response which shall be given to the President 
of the union. 
If the union is not satisfied with the response, the union may elect 
to submit the matter to arbitration by filing a Demand for 
Arbitration with the New Yo* State Public Employment Relations 
Board in accordance with its Rules and Procedures. The Demand 
for Arbitration must be filed within fifteen (15) calendar days after 
receipt of the Sheriffs written notice, and failure to file within 
fifteen (15) calendar days shall make the matter ineligible for 
arbitration for any other appeal and the case will be deemed to be 
closed. The issue before the arbitrator shall be: 
Was there just cause to discipline the employee and, 
if so, was the penalty imposed appropriate? 
All decisions rendered shall be final and binding upon both parties. 
The arbitrator's fees shall be shared equally by the union and the 
employer. 
U-11 8. Article V ,  Heaifh Plans, shall be amended by adding a new section where 
appropriate, which is temporarily designated Section "X", which shall read as follows: 
Section X %tical Insurance. 
Effective January 1, 2006, or as soon thereafter as  is practicable, 
employees shall be covered by the CSEA Employee Benefit Fund 
Platinum-12 Plan. The premium shall be paid by the employer. If 
dependent coverage is elected by the employee, the employee will 
be responsible for this cost. Retirees may opt for this coverage at 
their own cost to be paid to the County pursuant to the procedure 
adopted by the County Treasurer. 
U-13 9. Article M, Special AlZowances, shall be amended effective January 1, 2006 to 
read as follows: 
Section 6.  Clothiup Allowance 
Members of the bargaining unit shall receive a $300.00 annual 
uniform maintenance allowance payable in July of each year. 
J-14 1 0. Effective January 1,2006, ArticIe In, Section 6, CalI-Oui Pay, shall be amended 
to read as follows: 
Employees shall receive a minimum of three (3) hours pay on call 
out. Payment is made to eligible employees who are called back to 
work after their regularly scheduled working hours. 
11. Effective January 1, 2006, Article ja7, Comuensafion, Section 7, shall be 
amended to read as follows: 
Section 7. Holiday Pav 
Employees who work on a holiday (the actual holiday, not the 
recognized holiday), shall be compensated at the rate of two and 
one-half (2 ?4) times their normal rate of pay regardless of the 
number of hours worked on that day (including regularly 
scheduled work day and overtime worked). 
12. Article V ,  Health Plans, Section 1 ,  shall be amended to read as follows: 
Effective January 1, 2006, or as soon thereafter as is practicable, 
the health plans offered to members of this bargaining unit shall be 
the Empire Plan, with medical and psychiatric enhancements, and 
the Capital District Physicians Health Plan Co-Pay 15, with a 
$5/$25/$40 prescription drug rider. This plan will have no in- 
patient hospital co-pay. Members of the bargaining unit who opt 
for the CDPHP coverage shall be afforded individual coverage 
with no premium contribution and will pay 25% of the difference 
between the individual premium and the family premium if they 
opt for family coverage. In addition, effective January 1, 2006, or 
as soon thereafter as is practicable for those employees who opt for 
CDPHP coverage, the County will "seed" a Flexible 125 account 
with $150.00 for individual coverage and $275.00 for family 
coverage. 
Effective upon the implementation of the CDPHP program, 
bargaining unit members who opt NYSHIP coverage will pay 25% 
for 2006 and 50% for 2007 and thereafter of the difference in 
premiums for individual coverage and, if enrolled in family 
coverage, will pay the same amount of premium they would have 
paid for family coverage if enrolled in the CDPHP program, plus 
25% for 2006 and 50% for 2007 and thereafter of the difference 
between the gross premiums for family coverage in CDPHP and 
family coverage in N Y S H I P .  
13. Article Y ,  Section 5 shall be amended to read as follows: 
Health insurance benefits will be provided to employees who retire 
based on the following formula: 
Elinibilitv: All hll-time employees whose job descriptions 
entitle them to receive health insurance benefits while actively 
employed are eligible for retiree benefits at the same 
employedretiree contribution rate in effect for employees of the 
County covered by this collective bargaining agreement. 
Pre-requisites: Pre-requisites for active employees, to receive 
retiree health insurance benefits, the following formula is to be 
used: 
1. The employee must be actively employed by the County at 
the time of retirement; and 
2. Must have served as an active employee of Schoharie 
County for a continuous ten (10) year period immediately 
preceding retirement; and 
3. Must be receiving a retirement allowance from the New 
York State Retirement System based on New York State 
Retirement System age and length* f-service requirements. 
The surviving spouse of a deceased retiree may elect to participate 
in the program for individual health coverage; however, the spouse 
is responsible to pay the £MI premium with no County 
contributioa 
14. Ariicle m, Section 4, PersonalLeave shall be amended to read as follows: 
Section 4. Personal Leave 
Full-time employees will be credited with five (5) personal days on 
January la of each year of employment. Full-time employees will 
be credited with one (1) personal day for each three months of 
employment during the first calendar year of employment. Such 
day will be credited on the first work day following the completion 
of the three-month period. Personal leave may be taken without 
explanation upon reasonable notice to the Sheriff at least 24 hours 
before such leave is taken, unless an emergency prevents the 
giving of such notice. Personal leave, if not used, may be carried 
over as sick leave. No personal leave shall be paid upon separation 
of service. 
The Sheriff and the Union will continue discussions to develop a time and attendance 
control policy. 
15. Article UII, Section 5, Bereavement Leave, shall be amended by adding a new 
paragraph, which shall read as follows; . 
Employees are entitled to three (3) bereavement days annually. h 
the event an employee has used all bereavement credit, he or she 
may use either vacation andlor personal leave credit with the 
approval of the Sheriff or his designee to compensate for a 
bereavement absence. 
16. Article E, Tenure and Senioritv, shall be amended at Section 1 to provide that a 
probationary term of not less than twelve (12) weeks shall be applicable to members of the 
bargaining unit. 
17. The addendum attached hereto showing cosmetic changes to the Collective 
Bargaining Agreement is incorporated herein. 
18. A new article shall be added to the contract, which shall be Article X M  (all other 
articles after that shall be renumbered), which shall read as follows: 
Reimbursement for policr cer@cation costs 
In recognition of the comiderable investment in tenns of salary 
and other costs associated with an individual receiving training at a 
program authorized by the Bureau of Municipal Police Training 
Council and the ultimate obtaining of a certificate of completion of 
said program, effective April 1,2005 and thereafter any individual 
hired by Schoharie County and the Schoharie County Sheriff who 
attains the above - r e f e rd  certificate while employed by 
Schoharie County must render three (3) years of service from the 
first business day after the date of certification. In the event that a 
bargaining unit member does not render at least the required three 
years of service then the bargaining unit member will be 
responsible for reimbursement of training costs to the County of 
Schoharie in accordance with the following schedule. 
Days of Service Rendered Training Costs Owed to County 
0 - lSf anniversary date $4,000.00 
From day after 1" a n n i v w  date 
through 2nd anniversary date $3,000.00 
From day after 2nd anniversary date 
through 3Td anniversary date $2,000.00 
The County is authorized to withhold payment fiom any salary due 
as well as any accruals due to the employee as either full or partial 
payment of the amount owed. In addition, at the time of 
employment the employee will be required to execute three (3) 
"confessions of judgment" in accordance with the above- 
referenced table and the County is authorized to file the 
appropriate confession of judgment should the employee terminate 
employment with the County within the timeframes outlined 
above. The employee is fiee to seek payment of the amount owing 
to the County h m  a future employer prior to the employee 
accepting employment with a new employer. 
Dated: December /;? ,2005 
Dated: ~ecember 12- 2005 
COUNTY OF SCHOHARIE SEERIFF 
COUNTY OF SCHOHARIE 
By: 
Earl Van Wormer, gxhdA  eredith McNeil, Chairman 
Personnel Committee 
Dated: December 2005 COUNTY OF SCHOHARIE 




rhicle III, Compensation, Section 2 
dodify to refer to "Appendix A" not 'Zxhibit A." 
IrticIe V,  Health Plan, Section 5 
ection to be renumbered Section 4. 
rticle M, Special Allowances, Section 3.c 
orrect the word "fom" to the word "fiom" 
rticle YIII, Leaves, Section 4 
onect to change the word "entitle" to "entitled" 
rti~Ie YIII, Leaves, Section 6 (fourth line) 
odify by changing the phrase "there of' to the word "thereof' 
odify the fifth line by deleting the word "Chairman" and inserting the word ''Chairperson" 
?icleXZLI, Reciprocal Rights, Sedion 2 
Aify by deleting the word "Chairman" and adding the word "Chairpersony' 
:nature Page 
:: word "Chairman" shall be eliminated and the word "Chairperson" shall be inserted. 
~endix A
rect paragraph at the bottom of the page by changing "step A" to "step 1" 
, j&ry Schedule for Public Safety 
, Finalized Salary Schedule 
I' 
Hiring 
Service Years - Rate 
Dep. Sheriff 
Dep. Sheriff Sgt. 
Dep. Sheriff 
Dep. Sheriff Sgt. 
Dep. Sheriff 
Dep. Sheriff Sgt. 
Dep. Sheriff 
Dep. Sheriff Sgt. 
Dep. Sheriff 
Dep. Sheriff Sgt. 
5 10 
Appendix A - 2004 
32,286 34,286 
34.875 36,875 
Appendix A - 2005 
33,255 35,315 
35,921 37,981 
Appendix A - 2006 
34,252 36,374 
36,999 39,121 
Moendix A - 2007 
35,280 37,465 
38,109 40,294 
A~wndix A - 2008 
36,338 38,589 
39,252 41,503 
Move-bent from Hiring Rate to Step 1 will occur on the January 1st immediately after hiring provided the 
employee was hired on or before June 30th. If the employee was hired on or after Julylst, movement from 
the Hiring Rate to Step 1 will ocarr on January 1st following the January 1st after the employee was hired. 
All other step movements will occur on January 1st after the employee has completed the requisite number 
of years of service necessary to advance to the nexl step. 

